Constitution of the

Ontario Association of Basketball Officials

Article 1 – Name

1.1  The name of this organization shall be the ONTARIO ASSOCIATION OF BASKETBALL OFFICIALS, hereinafter referred to as the OABO.

1.2  The OABO shall also fill the role as the Provincial (State) Board of the INTERNATIONAL ASSOCIATION OF APPROVED BASKETBALL OFFICALS, hereinafter referred to as the IAABO PROVINCIAL BOARD 102.

1.3   It is understood that where the masculine gender is used in the Constitution and By-Laws, that the feminine gender shall equally apply.

Article 2 – Affiliations

2.1  The OABO will be affiliated with the Ontario Basketball Association (OBA), the Canadian Association of Basketball Officials (CABO), and the International Association of Basketball Officials (IAABO).

Article 3 – Purpose

3.1  To provide an organizational structure for basketball officials in the Province of Ontario. 
3.2  To act as the official spokesman for basketball officials within the province on any and all provincial matters pertaining to basketball officiating.

3.3  To promote a standard interpretation of the rules and utilization of mechanics by means of clinics, published information, audio-visual aids and the interchange of officials.

3.4  To ensure that members are free from discrimination, interference, restriction, coercion, harassment, intimidation or disciplinary action exercised or practiced by a member of Local Board, by reason of races, colour, age, national or ethnic origin, political or religious affiliation, handicap, sex or sexual orientation. 

3.5  To work with organizations such as; Basketball Ontario (Ontario Basketball Association (OBA)); Canada Basketball; Ontario Federation of School Athletic Associations (OFSAA), Ontario Universities Athletics (OUA); Ontario Colleges Athletic Association (OCAA); International Association of Approved Basketball Officials (IAABO);and Canadian Association of Basketball Officials (CABO) and others  to promote and develop the game of basketball.
Article 4 – Local Boards

4.1
A Local Board shall be defined as an organization of officials responsible for the training, education, evaluation and assigning of officials in the geographical area allotted to them.

4.2
Traditionally Local Board areas encompass similar boundaries to those of one or more school boards. However, due to geographical considerations, the area might also include a school or schools from another school board, particularly where they might be joined for league purposes.

4.3
Where it may become expedient to divide an existing area or establish an area where one does not exist, the applicants will submit a letter outlining the specific area, the proposed constitution and a list of the high schools and leagues in the area. The application may result in: rejection, approval under the jurisdiction of a neighbouring or existing Local Board; or approval.

4.4
A request for Local IAABO Board status shall follow the guidelines of the IAABO Constitution. Application shall first be made through the Provincial Board 102 (OABO) including the required charter fee in U.S. dollars. The request shall also include a commitment that the applying area shall continue to operate as part of the OABO. Provincial Board 102 as a condition of continuing Local Board status.

4.5
The Executive Committee shall make a recommendation on each application and final approval will be determined at the Annual General Meeting (AGM).

Article 5 – Membership

5.1
Membership Defined
5.1.1  All members of a Local Board must be members of OABO. 
5.1.2  Membership in the OABO, and any successor provincial associations which may come into existence, shall be acquired by becoming a member in good standing with a Local Board of the OABO. 
5.1.3  No member of OABO may have dual membership with another board not affiliated with or recognized by the OABO. 
          5.1.4   A member in good standing is a member who has been accepted by a Local Board and has complied with the requirements of that Board and has no outstanding disciplinary actions against him/her by  OABO or any OABO-recognized basketball officiating body.

5.2    Membership classes are as follows.

5.2.1   ACTIVE:  An Active Member is one who has attained a mark of  80% or better on a proctored exam which shall be Part I or Part II of the National Federation of State High School Associations exam or the IAABO exam. The member will also have demonstrated competence in floor mechanics.

5.2.2   PROVISIONAL:  A Provisional Member is one who has attained a mark of less than the necessary passing grade as established by IAABO or CABO on a proctored exam which shall be Part I or Part II of the National Federation of State High School, IAABO Refresher, IAABO Candidates Exam or CABO supplied FIBA exam.   

5.2.3    ASSOCIATE:  An Associate Member shall be a member who is interested in officiating and does not wish to qualify under any other membership category. Members may only register in this category for one year. Members who have previously registered as OABO members shall not be eligible for membership in this category. Associate Members shall pay a membership fee as outlined in the By-Laws.

5.2.4   NON-OFFICATING:  A Non-Officiating Member is one who has previously registered as an OABO member but who no longer officiates games in any OABO Local Board. Non-Officiating Members shall pay the same fees as Associate Members.

5.2.5   CABO MEMBER:  All Honorary, Active, and Provisional members of the OABO are automatically members of CABO.

5.2.6   CABO-FIBA MEMBER: An CABO-FIBA Member is one who has obtained a mark of 86% or better on the current proctored CABO-FIBA exam. The member will also have demonstrated competence in floor mechanics.

5.2.7   IAABO MEMBER:  An IABBO Member of Board 102 is one who has passed the current proctored IAABO exam with a mark of 86% or better. The member will also have demonstrated competence in floor mechanics. The member shall also adhere to the Constitution and By-Laws of IAABO. The member will be required to pay the current membership and/or exam fees as set by the membership at the AGM.

NOTE:
The mechanics referred to shall be those as adopted by IAABO with modifications to conform to CABO mechanics.  The member will have demonstrated competence for Active, CABO-FIBA, and/or IAABO membership by officiating at any level of competition.

5.2.8   HONOURARY MEMBER:  This membership in the OABO will be granted to individuals who have made a significant contribution to basketball officiating.  This membership may be conferred by a majority vote of the delegates at the AGM.  An OABO member who is a recipient of the CABO Ted Earley Memorial Award shall automatically become an Honourary Member.  A list of Honourary Members is found in Appendix 1. No Provincial or Local Board fee shall be assessed to a Honourary Member. A suitable memento shall be awarded to each Honourary Member.

Article 6 – Transfer of Membership

6.1
TRANSFER OF MEMBERSHIP:  
6.1.1  The secretary of the Local Board from which the member is transferring shall notify the secretary of the Local Board into whose jurisdiction the member is transferring as well as the Editor of the OABO of such transfer. 
6.1.2  The notification shall include the status of the member.

6.2
ACCEPTANCE OF TRANSFER: 
6.2.1 A Local Board must accept a member who, because of a change in his legal residence, comes within the jurisdiction of such Local Board. 
6.2.2 Such member shall have the same status of membership as he had at the time of transfer and shall be subject to the rules and regulations of the Local Board to which he transfers. 
6.2.3 If at the time of his transfer, he has paid his membership fees to the Local Board from which he is transferring, he shall not be required to pay additional OABO membership fees for that year, however, he shall be subject to the same assessments which the new Local Board requires of its members.

Article 7 – Membership Fees

7.1
The OABO membership fee shall be determined yearly at the AGM. The minimum fee payable for a Local Board shall be for 10 members and the minimum fee shall be payable prior to the AGM and based upon the fee established the previous year.

7.2
The CABO membership fee shall be determined yearly by CABO.

7.3
The IAABO membership fee, for those members paying their fees to Provincial Board 102, shall be announced by the Secretary-Treasurer of OABO at the AGM .
7.4
Membership fees are to be paid by the Local Board in which the member officiates. If a member officiates in more than one Local Board area (duals), the official will decide which will be his home board for the OABO fee payment. No inducements or pressure shall be offered by any Local Board to be declared the home board for any dual official(s). 

Article 8 – Executive Officers and Executive Committee

8.1     OFFICERS:  The Officers of the OABO shall consist of President, Vice-President, Secretary-Treasurer, Interpreter., Provincial Supervisor and Membership Support Officer.

8.2     TERM OF OFFICE:  
8.2.1  The term of office for all positions shall be two years in length.
8.2.2  An individual may serve an unlimited number of terms as President, but never more than two consecutive terms.
8.2.3  Elections for the positions of President, Vice President and Provincial Supervisor shall be held in even numbered years. Elections for the positions for Secretary-Treasurer, Interpreter and Membership Support Officer shall be held in odd numbered years. 
8.2.4  The term of office for Secretary-Treasurer will run from January 1st to December 31st with the effect that election in the previous September will take effect January 1st of the following year. The newly elected Secretary-Treasurer will work in concert with the existing Secretary-Treasurer during the three-month changeover.

8.3
VACATED POSITION:  
8.3.1  In the event an executive position is vacated during the term, the Executive Committee may appoint an individual to fill that position until the next AGM. 
8.3.2  If the office of President is vacated the position will be filled by the Vice President until the next AGM.  If the Vice President become President in this situation, then an election must be held to fill the balance of the term at the AGM. If the Vice President becomes elected as President an election to fill the balance of the term of Vice President must also be held. Being elected to fill the balance of the term for President shall not be counted as a term of office as outlined in Article 8.2. 
8.3.3  If the position of Vice President, Secretary-Treasurer, Interpreter, Provincial Supervisor or Membership Support Officer becomes vacant an election shall be held at the next AGM to fill the balance of any applicable term of office.

8.4
EXECUTIVE COMMITTEE:  
8.4.1   The Executive Officers of OABO shall be assisted and advised by Regional Representative(s) and by a Basketball Ontario Representative. 
8.4.2  Regional Representative(s) shall be selected from the applicants by the Executive Officers following the AGM. 
8.4.3  The Basketball Ontario Representative shall be appointed by Basketball Ontario. 
8.4.4  This group will be known as the Executive Committee.

8.5     VOTING ENTITLEMENT:  The Executive Officers and Regional Representative(s) shall be entitled to a vote at Executive Committee meetings.

8.6   Only members in good standing with both the OABO and their local board shall be eligible for election as an Officer.  

Article 9 – Editor

9.1
The Executive Committee shall appoint the Editor immediately prior to the AGM.

9.2
The Editor shall solicit, collect and organize news items, columns, interpretations, pictures and other appropriate material for the OABO publication, “The Whistle”, in accordance with publication dates as determined by the Executive Committee. The Editor shall be responsible for co-ordinating all items required for publication and distribution.

Article 19 – Regional Representatives

10.1
Regional Representatives shall be appointed annually by the Executive Officers following the AGM. These Representatives shall be appointed from areas in which there is no Executive Officer.

10.2
There shall be five geographical areas:

NORTH:
Muskoka-Parry Sound, North Bay, North Shore, Sault Ste. Marie, Sudbury, Thunder Bay, Timmins.

WEST:
Elgin, Grey-Bruce, Kent, Kitchener-Waterloo, London, Oxford, Sarnia, Windsor.

CENTRAL WEST: Brant/Norfolk, Guelph, Hamilton, Niagara, Peel. 

CENTRAL EAST: Barrie, Durham, Toronto, York.
EAST:
Belleville, Brockville, Cobourg, Kingston, Ottawa, Peterborough, Renfrew, Seaway Valley
Article 11 – Duties of the Members of the Executive Committee

11.1
PRESIDENT:  

11.1.1.   The President shall be responsible for ensuring the operation of the association; act as Chairman at all Executive Committee Meetings , and all General Meetings. 

11.1.2    He/she shall represent, or cause to be represented, the OABO at meetings or functions of the organizations as outlined in Article 3, unless otherwise provided.

11.2
VICE PRESIDENT:  

11.2.1   The Vice President shall assume the duties of the President in their absence. 

11.2.2   He/she shall assume other such duties that may be assigned by the President or Executive Committee.

11.3
SECRETARY-TREASURER:  

11.3.1   The Secretary-Treasurer shall keep a record of all meetings and handle all records, including records of membership and correspondence.  

11.3.2   He/she shall publish minutes of all general and a summary report of all Executive Committee meetings to the Local Boards; 

11.3.3   He/she shall carry out all duties as required as Secretary-Treasurer of IAABO Board 102 including materials ordering and dissemination, correspondence and publication of membership information to IAABO.

11.3.4   He/she shall keep an accurate account of all monies received and disbursed by him and make a financial report at each AGM of the OABO, closing the books at the preceding July 31st.

11.4 INTERPRETER:  
11.4.1 The Interpreter shall be responsible for: attending the IAABO Fall interpreters’ Meeting and attending CABO Interpreters’ Meeting:
11.4.2   He/she shall provide rules, mechanics and evaluation clinics as requested, in co-ordination with the  Membership Support Officer;
11.4.3    He/she shall provide regular interpretation bulletins for publication in “The Whistle”;
11.4.4 When requested, he/she shall provide rule interpretations to Local Boards, groups as indicated in Article 3, or to individual members. 
11.4.5 He/she shall be responsible for the distribution and administration of all CABO exams.

11.5
PROVINCIAL SUPERVISOR:  

11.5.1     The Provincial Supervisor shall be responsible for representing the OABO on the CABO National Council
11.5.2    He/she shall represent Ontario at the Annual General Meeting of CABO and any General Meeting that CABO may hold; directing communications between the OABO Executive and the CABO Executive and National Council, and with general membership through the Local Boards to explain the benefits of CABO and its method of operation. 
11.5.3    He/she shall co-ordinate, for the Executive Committee, the selection and appointment of a Referee-in-Chief and assistants, and arrange pertinent details for those tournaments handled provincially as described in Article 16, and shall keep a record of those individuals who are recognized and qualified to serve as a Referee-in-Chief.
11.5.4. When requested, he/she shall provide Local Boards with a Referee-in-Chief to evaluate local members, in co-ordination with the Membership Support Officer. 

11.5.5     He/she shall be responsible for all OABO-Basketball Ontario activities, including: being the OABO Representative on the Basketball Ontario Board of Directors, co-ordinating and administering all OABO-Basketball Ontario Officials’ Development Camps; co-ordinating any Basketball Ontario Provincial Championship Tournament operation under Article 16, including the selection and appointment of a Referee-in-Chief and assistants, and determining which Local Boards shall be invited to send officials.

11.6
MEMBERSHIP SUPPORT OFFICER:  

11.6.1    The Membership Support Officer Shall directly handle or indicate how the purchase and distribution of all materials related to rules, interpretations, mechanics and exams shall occur; 

11.6.2    He/she shall be responsible for the maintenance and issuing of all instructional materials; co-ordinate clinic requests with the interpreter and evaluation requests with the Provincial Supervisor.  

11.6.3   He/she will keep on file all provincial and national evaluations and copy those Local Boards affected annually. 

11.6.4   He/she will be responsible for the storage, maintenance and authorizing the use of all OABO  owned audio-visual equipment.  

11.6.5    He/she shall assume other such duties that may be assigned by the President or Executive Committee.

11.6 REGIONAL REPRESENTATIVES:  
11.7.1 Regional Representatives shall attend all Executive Committee Meetings. 
11.7.2 Regional Representatives are to represent and convey the opinions of the Local Boards in the region that they represent.

Article 12 – Meetings

12.1
The Annual General Meeting of the OABO shall be held on a weekend as close as possible to the end of September. It should be held following the CABO Annual Meeting and the IAABO Fall Interpreters’ Meeting. The date shall be set by the Executive.

12.2
The President of the OABO shall call any Executive, Executive Committee or General Meetings that are required. He must call a General Meeting on the request of at least 50% of the voting representatives of the Local Boards.

12.3
The President is empowered to the set up a Protest or Appeals Committee of three, which must consist of those representatives who are eligible to vote at an AGM, one member of which must be an officer of the OABO. Such committee members must have no direct connection with the issue to be decided. A majority vote, all three voting, will decide the issue.

12.4
The following shall be the order of business for OABO meetings:

1. 
President’s Opening Remarks

2.
Awards and Presentations

3.
Minutes of Previous Annual Meeting

4.
Business Arising from the Minutes

5.
Reports: Executive, Committee(s), and Local Boards

6.
Correspondence

7.
Budget

8.
Amendments to the Constitution

9.
Election of Officers

10.
New Business

11.
Adjournment

12.5    The rules contained in the Modern Edition of Robert’s Rules of Order, most recent edition, shall govern the OABO in all cases where they are not consistent with these bylaws and any special rules of order the OABO may adopt.  
12.6
A Quorum for all General Meetings of the OABO shall be 40% of the total voting power of OABO.

12.7
Votes


12.7.1   Each local board in good standing shall be entitled to one voting delegate for every 30 OABO Active or “full” members or fraction thereof registered through that Local Board for the preceding year. 

12.7.2    Voting delegates carry one vote and must be present to exercise this vote.  

12.7.3   To be in good standing a Local Board must have all dues and bills paid from the preceding year and have paid the minimum affiliation fee for the current year. 

12.7.4   Each Executive officer shall be entitled to one vote

12.7.5   The representative of  Basketball Ontario shall be entitled to one vote. 

12.7.6   In the event of the tie vote, if the Chair has cast a ballot the motion is lost.  If the Chair has not voted he/she shall cast a deciding vote on the motion.  
12.8
Each Local Board is expected to have at least one, non-Executive, representative at the Annual Meeting. A Local Board that is not represented for two consecutive years shall be deemed to be not in good standing.

12.9
The President may call a special General Meeting with 48 hours notice and such notice may be telegraphed or telephoned.

12.10
A minimum of fourteen days notice shall be given to the Officers, Local Boards and those others entitle to vote at an AGM, for the holding of such AGM. Such notice shall be written and mailed to the last know address of the Local Board contacts.

Article 13 – Amendments to Constitution and By-Laws

13.1
Constitutional amendments require a two-thirds majority of the eligible voters present.

13.2
By-Law amendments require a simple majority of the eligible voters present.

13.3
Appendix amendments require a two-thirds majority of the eligible voters present.

13.4
The Constitution may only be amended at the AGM.

13.5
All proposed Constitutional amendments must be submitted noting the mover and their Local Board; seconder and their Local Board, and the rationale for the amendment. They must be received by August 1st of the year of the AGM.  All proposed Constitutional amendments are to be published in ”The Whistle” prior to the AGM.

13.6
All proposed Constitutional amendments are to be communicated to the Local Board contacts on file with the OABO Secretary/Treasurer no later than August 30th of the year of the AGM via two (2) of the following; The Whistle and/or letter and/or facsimile and/or email and/or posted to the OABO website.

13.7
By-Law and Appendix changes may be moved on the date of any General Meeting.

13.8
The Executive may hold a By-Law change vote by mail with the requirement of a simple majority of all eligible voters. A vote to which a reply is not received by the date indicated shall be considered to be a vote in favour of the change.

13.9
Updated copies of the Constitution, duly amended and passed at the AGM, shall be distributed to the Local Boards no later than November 15th of the current year.

Article 14 – Duties of Members and Local Boards

14.1
Individual members and Local Boards must adhere to the rules of order contained in the Constitution and By-Laws or which may be set by the Executive from the time to time or, in the case of an appeal, the decision rendered by the Appeal Committee.

14.2
Any individual member or Local Board contravening the Constitution or By-Laws is liable for disciplinary action.

14.3
The official OABO uniform shall be:

14.3.1
Black trousers, black basketball shoes, black socks, black and white striped shire and/or grey shirt with black trim. If a belt is worn, it shall be black.

14.3.2
The warm-up jacket shall be a black basketball jacket.

14.3.3
Panels or Panel Commissions shall set the uniform to be worn by panel officials.

14.3.4
All Article 16 Tournaments will require that the grey and black uniform be worn, except where the OABO Executive determines otherwise.

14.4 Crests
14.4.1 Crest may only be worn by members who hold the current qualifications for such membership crests.  (IAABO members who do not renew their membership in December shall remove their crests prior to September of the following year.  CABO-FIBA members who do not pass the current exam shall remove their crests immediately).

14.4.2        Crests on shirts shall only be worn in the following manner:

14.4.3        CABO Membership: left shoulder, two inches below the shoulder.



   14.4.4         Local Board Crest: right shoulder, as specified by the Local Board.



   14.4.5         IAABO or CABO-FIBA: over left breast.

14.5
Members of the OABO must not move into another member’s local area unless the Local Board in whose area the game is to be played grants its approval, or such approval is granted by the Executive Committee in consultation with the Local Board. In the latter case, the Local Board shall be notified by the Secretary-Treasurer that such permission was granted. Such approval is not required where appointments are being made for regional, provincial, or national championships and/or tournaments. Such approval is not required where officiating panels exist or may come into existence to handle provincial leagues.  Where Panels exist or may come to exist, approval of the OABO Executive Committee will be granted, in consultation with the Local Boards holding jurisdiction in the areas involved in the panels upon formation of such panel.
14.6
A member of the OABO shall not officiate a game in Ontario with another official who is not a member of the OABO.  This Provision shall not apply where appointments are being made for regional, provincial, or national championships and/or regional, provincial, or national tournaments.  

14.7  Occasionally Local Boards who wish to invite officials from out-of-province or out-of-country to officiate with OABO members, or officials who have been invited to officiate out of the Province of Ontario must notify the OABO Secretary Treasurer 72 hours prior to the assignment.  Where this occurs the incoming official(s) must be a member(s) of their Provincial, State, or National Associations(s).  Such notification is not required where appointments are being made for regional, provincial, or national championships and/or tournaments.  

14.8   A member of the OABO shall not provide clinics, instructional aids, etc., to any group that is in direct or possible and/or potential competition with an established OABO Local Board as determined by the OABO local board or the OABO Executive Committee.

14.9
Each Local Board shall prepare and submit in writing to the Secretary-Treasurer of OABO by August 1st, an annual report of the activities for the past season.

14.10
All Local Board book and exam requirements shall be purchased through the OABO Membership Support Officer.

14.11
Local Boards shall submit the following to the OABO Secretary-Treasurer by October 31st. OABO membership fees; CABO membership fees and OABO membership lists. Refer to Appendix 2 for benefits, which are dependent on up-to-date membership lists.

14.12
IAABO exams and fees, payable to the OABO, must be received by the Secretary-Treasurer prior to December 31st. CABO exams and fees, payable to the OABO, must be received by the Interpreter by the date indicated in the exam mailing. No new IAABO or current CABO exams will be accepted for membership after December 31st.

14.13
It is the responsibility of a Local Board to deal with incidents involving abuse or harassment of officials when games are played between teams in their geographical area. The Local Board may request sanctions and/or support beyond their geographical boundaries through the provincial Executive. Incidents of abuse or harassment involving games where teams are playing out of their area shall reported in writing to the provincial Secretary-Treasurer.

Article 15 – Expenses

Expenses shall be paid for the following in amounts set out in the By-Laws:

15.1
Executive expense (Annual)

15.2
Executive expenses


Telephone and facsimile


Travel


Meals and accommodation


Postage, BPX express and courier

Clinicians


Photocopying and secretarial


General office supplies and other expenses which may be approved by the Executive from time to time.

Article 16 – Assignments of Officials to Regional, Provincial, and National Championships

16.1
All provincial and regional championship tournaments and programs shall have the participating Local Boards assigned by the Executive Officers in consultation with the Executive Committee. In addition, the Executive Committee shall appoint a Referee-in-Chief to co-ordinate the officials and assignments and to prepare a written report evaluating the performance of each official at the tournament.

16.2
Provincial or regional championship tournaments or programs of Basketball Ontario and OFSAA may be requested to operate under this article


The administration of articles 16.1 and 16.2 are located in Appendix 3.
16.3   The OABO Executive Committee may withdraw Local Board privileges for such assignments where that Local Board is ‘not in good standing’.
16.4
All national recommendations of appointment shall be done by the Executive Officers in consultation with the Executive Committee and other groups and/or individuals in authority.

Article 17 – Interpretation

17.1
Interpretation of this Constitution and By-Laws, when required shall be by majority vote of the Executive Committee.

17.2
Any Item not specifically covered by this Constitution and Bylaws shall be decided by a majority vote of the Executive Committee.

BY-LAWS

By-Law  1.    OABO MEMBERSHIP FEES



   
a)  OABO Full membership fees shall be $64.00 per official.



b)  Associate members shall pay a fee of $21.00 per official.




c)  Non-Officiating members shall pay a fee of $21.00.

By-Law 2.
IAABO MEMBERSHIP FEES

a)  IAABO fees for Board 102 members will be established at the AGM based on the cost of the $US and rounded up to the nearest $CDN.

By-Law 3.
PAYMENT OF FEES AND PREMIUMS



     a) Local Boards that fail to comply with the provisions of Article 14.9 will result in the following:



       i) A late payment charge of $25.00 per month, or portion thereof, assessed to the Local Board,




       ii) The OABO being unable to mail out member copies of “The Whistle”,




      iii) The OABO being unable to update CABO with current membership lists,

              iv) The OABO being unable to register individual members with the insurance carrier, resulting in the potential for a lapse in policy coverage. This could result in members not having protection along with other policy benefits.

By-Law 4.   PENALTIES AND SANCTIONS

    a) The Executive Committee my impose one or more of the following penalties and/or sanctions against Local Boards or individual members who are in violation of the OABO Constitution and By-Laws, or any policy that is adopted by the Executive Committee, or the membership at the AGM:



        i)
Loss of eligibility to officiate at regional, provincial or national championships,



       ii) 
Loss of eligibility to apply to the OABO Development Camps as an official,



      iii) 
Loss of eligibility to apply to the OABO Development Camps as an evaluator,



      iv)
Other penalties that may be imposed be the Executive Committee or the membership.

By-Law 5.   EXECUTIVE EXPENSE – ANNUAL

a) Up to $6,000.00 shall be allocated annually to the Executive, Editor and Regional Representative(s) for the purposes of honorariums. 
b) Distribution amounts to be determined by the Executive of that given year, subject to approval at the AGM.

By-Law 6.  EXPENSES




a)  Meals………………………………..…
Up to $35.00 per day*



b)  Accommodation………………………
As required


c)  Clinician…………………………….…
$50.00 per day


d)  Referee-in-Chief……………………...
Transportation, accommodation and meals as above, plus a per diem of up to $75.00 per day


e)  Travel on association business……..
$0.40 per kilometre, or return economy airfare, whichever is less for one delegate


Where applicable, additional delegates $0.15 per kilometre,. 
*in the currency of the country in which it is being spent.

By-Law 7.   PROVINCIAL FEES



The following are the recommended minimum fees to be charged:

	OUA...………………………………..
	$60.00/official/game

	OCAA Men……………………….….
	$60.00/official/game

	OCAA Women……………………....
	$60.00/official/game

	OBA Senior………………………….
	$50.00/official/game

	OBA Men, Junior, Intermediate…...
	$40.00/official/game

	OBA Juvenile 20-min halves………
	$35.00/official/game

	OBA Midget 20-min halves………..
	$30.00/official/game

	OBA Bantam 16-min halves……….
	$25.00/official/game

	OFSAA “A”, “AA”, “AAA”,”AAAA”….
	$35.00/official/game

	
	

	
	


By-Law 8. OABO Code of Conduct

A)  Philosophical Statement

i) 
A Code of Conduct, to influence the action and conduct of those who associate with the development and/or delivery of OABO programs and activities is presented below.
ii)  
It is incumbent on all OABO officers to educate representatives, including referees-in-chief, clinicians, evaluators, speakers, and officials to adhere to the OABO code.

iii) 
The Secretary/Treasurer shall be informed of any complaints regarding Code of Conduct violations.

B) Principles
i) 
We as trainers, evaluators, clinicians, administrators, and officials must work together to create an atmosphere of fairness, integrity and respect, free from bias and discrimination.
ii) 
Everyone involved in OABO activities must support the principles of fairness, integrity and respect.  
iii) 
OABO is committed to providing a sport and work environment that is free of harassment. We believe that every member of our organization, and everyone with whom we deal, has the right to be treated with respect and dignity. 
iv) 
We will not tolerate harassment within our organization. 
v) 
We will take all complaints of harassment seriously, and will ensure that they are dealt with promptly, sensitively, and confidentially. 

C) Application

i) 
OABO has the authority to establish policies to govern its own affairs and to prescribe, monitor and enforce the conduct of its members pursuant to such policies. 
ii) 
This Code of Conduct identifies the standard of conduct, which is expected of all members of OABO including all officers, referees-in-chief, clinicians, evaluators, speakers, and officials. 
iii) The Code of Conduct applies to all activities and functions of OABO including competitions, camps, travel, accommodation, banquets and social activities associated with OABO events and events at which OABO members are participants. 
iv) Individuals who violate the Code of Conduct may be subject to disciplinary actions.

D)  General Conduct

i) 
OABO members and representatives are expected to uphold the highest standard of ethical behavior and personal conduct at all times, and are responsible for conducting themselves in such a way as to represent OABO in the most favourable light at all times. 
ii) 
Members are bound to exhibit and encourage behavior, which is consistent with the Association’s stated philosophies, standards of conduct, and guidelines. 
iii) 
OABO is committed to providing an environment where members respect the personal dignity of others, are free from all forms of harassment, and are free to exercise their rights under the Human Rights Code, and the Canadian Charter of Rights.

E)  Routine Enforcement

i) 
The Executive Committee of OABO will deal with behavior occurring within the context of an athletic event or competition that contravenes the Code of Conduct, but is not considered a major violation. 
ii)
The Executive may initiate a mediation process in an attempt to resolve the complaint.  Failing successful mediation, the Executive shall conduct a formal inquiry into the matter of the complaint. 
iii)
The Executive has the authority to implement the following sanctions:

a. Letter of Caution. This should be considered a warning, and a subsequent minor offence may lead to more severe consequences
b. Suspensions of up to one month
iv) Copies of all documentation must be copied to the Secretary of OABO

F)  Complaint Procedure
Any official, or OABO itself gaining knowledge about actions which contravene the OABO Code of Ethics is encouraged and expected to initiate the Complaint Procedure, should they  become aware of any potential violation of the Code. The Complaint Procedure shall be initiated by pursuing the following course of action including the notification of OABO:
i)
Document the incident in a report. This report should contain as much information as possible, including: a detailed description of the incident(s), date, name of person(s) involved, as well as supporting documentation pertaining specifically to the allegations. Examples might include score sheets, officials’ reports, letters from witnesses, related documentation, etc. Any history of misconduct by the individual charged might be included if deemed relevant. The report should clearly indicate the aspect of the Code of Conduct, which the complainant believes has been violated, and the nature of that violation.

ii) 
Following documentation, the Executive of OABO, or a person selected by OABO to act in arm’s length relationship in the resolution of a complaint, will contact the parties involved in the complaint.
iii) 
Dependent on the severity of the violation, and as determined appropriate by the proper authority, a person found to be in violation of the OABO Code of Conduct, may incur one or more of the following sanctions:

a. A formal letter of reprimand sent to the offending person. This should be considered a warning. Subsequent minor violations may lead to more severe consequences.

b. OABO member boards and operations may be asked to refrain from scheduling any activities involving the offending person

c. Sanctions / suspensions of privileges of individuals may be applied by OABO.

G)  Appeal Process
An appeal will only be considered in the case where it can be shown that a procedural error has taken place, or where new information, pertaining specifically to the original complaint, has come to light which has not been previously considered.

i)
A complaint, in the context of the Code of Conduct, means a dispute in writing arising from the interpretation, application, administration or alleged contravention of the OABO Code of Ethics.

ii)
Any complaint referred to, as an appeal shall be heard by the Executive of OABO, or a person selected by OABO to act in arm’s length relationship in the resolution of a complaint.

iii)
Neither the Executive, nor any person selected by OABO to act in arm’s length relationship in the resolution of a complaint, shall be authorized to alter, modify or amend any part of the OABO Code of Conduct as part of the Appeal Process.

iv)
The finding of the majority of the Executive or, a person selected by OABO to act in arm’s length relationship in the resolution of a complaint, as to the facts and as to the interpretation, application, administration or alleged contravention of the OABO Code of Conduct shall be final and binding upon all parties concerned.

H)   OABO is an Association of equals built on common interests and common objectives that is to provide officiating services, training of officials, evaluation and assignment of officials and coordination of officiating services with basketball organizations in Ontario. The above Code of Conduct reaffirms our common philosophy.



I)   Definitions

i)  Harassment: Harassment consists of offensive, abusive, belittling or threatening behaviour directed at a person or people, because of a particular characteristic of that person or people, including the person or peoples’ level of empowerment relative to the harasser. The behaviour must be unwelcome and the sort of behaviour a reasonable person would recognize as unwelcome and likely to cause the person to feel offended, humiliated, or intimidated. 

ii)  Sexual Harassment: A person is deemed to have sexually harassed another person (the person harassed) if 
a) the person makes an unwelcome sexual advance, or an unwelcome request for sexual favours, to the person harassed, or

b) engages in unwelcome conduct of a sexual nature in relation to the person harassed, 
  in circumstances in which a reasonable person, having regard to all the circumstances, would have anticipated that the person harassed would be offended, humiliated, or intimidated. “Conduct of a sexual nature” includes making a statement of a sexual nature to a person, or in the presence of a person. 

iii)  Behaviour constituting harassment can take many different forms and may be explicit or implicit, physical, verbal, or non-verbal. Examples include, but are not limited to:

a. jokes or comments directed at a person’s body, looks, age, race, religion, sexual orientation, or disability;

b. abusive behaviour aimed at humiliating or intimidating someone in a less powerful position;

c. unwelcome remarks including teasing, name-calling, or insults;

d. innuendo or taunting;

e. homophobic comments and/or behaviours;

f. uninvited touching, kissing, embracing or messaging; 

g. unwelcome staring, leering or ogling;

h. unwelcome smutty jokes and comments; 

i. unwelcome persistent or intrusive questions about a person’s private life;

j. repeated invitations to go out, especially after prior refusal;

k. unwelcome sexual propositions;

l. the use of promise or threat to coerce someone into sexual activity; 

m. sexual insults, taunts, or name-calling; 

It should be noted that jokes and behaviour that are genuinely enjoyed and consented to by everyone present are not harassment. Sexual interaction or flirtation that is based on mutual attraction or friendship, and which is consensual or invited, is not sexual harassment. However, it is important to recognize that some people may accept or put up with behaviour they find harassing, especially if they hold a subordinate position relative to the group or individual engaging in the behaviour. It is the responsibility of all members covered by this policy to err on the side of caution and to be sensitive to the impact of their behaviour, not just those to whom the behaviour is primarily directed.

APPENDICES

Appendix 1 – Honourary Members

	Sandy Bibeau
	Jack Burnett *
	Stan Burns *
	Stan Crowley
	John Cullen*

	Dutch Decker*
	Ted Earley *
	Wilf Garrett
	Min Hendrick*
	Patricia Laing

	Vern MacDonald*
	Kitch MacPherson*
	Bill McAleer
	Paul Mitchell
	Mike Mitruk*

	Murray Mulligan
	Roy Pethick*
	Markku Peuhkurinen
	Ron Pleasance
	Al Rae

	Gene Schaaf
	
	
	
	

	
	
	
	
	


*Deceased

Appendix 2 – Benefits of Membership

A
The Whistle – published by the OABO

B
Liability and Sports Accident Insurance

C
Post Play – published by CABO

D
Opportunities to be assigned to provincial programs and/or championships

E
Opportunities to be assigned to national programs and/or championships

F
Standard interpretations, procedures, and mechanics

G
Rule interpretation and mechanics clinics

H
Evaluations

I
IAABO Fall Interpreters’ subsidy (two Local Boards per year, $200,00 US per Local Board)

J
CABO membership calendar

K
Use of officiating audio-visual aids such as:

1. Basketball at its Best

2. Winning Ways

3. Basketball Today

4. Basketball by the Rules

5. Know Your Basketball

6. IAABO mechanics slides

7. CABO-FIBA rules overheads

8. CABO-FIBA scoring and timing aids

9. Use of OBA resource library

10. National Federation overheads

L
CABO materials such as:

1. Rule books

2. Case books

3. Officials’ manuals

4. Exams

5. FIBA Rules Digest

6. Instructions for scorers and timers

M
National Federation materials such as:

1. Rule books

2. Case books

3. Officials’ manuals

4. Rules Simplified and Illustrated

5. Basketball Handbooks

6. Exams

N
NCAA material such as:

1. Rule book

2. Case book

3. CCA Officials’ Manual

O
IAABO materials such as:

1. NCAA materials

2. National Federation materials

3. Exams – refresher and annual

4. Floor tests

5. Clinics

6. Sportorials

P
Protection through sanctions concerning incidents which occur involving extramural teams.
Q
Be-One Membership
NOTE:
A, C, D, E and J are only available to Local Boards who submit their membership lists by the dates outlined in the Constitution.

Appendix  3 – Administration of Article 16

  A. REFEREE-IN-CHIEF AND ASSISTANTS

A.1 The Referee-in-Chief should not come from Local Board(s) that is hosting the tournament. 

A.2  Assistant(s) will be used at all  Article 16 tournaments and the host Local Board will be given the first opportunity to provide names of qualified personnel for approval to the Provincial Supervisor.  Such qualified local board personnel shall be given preference.  The Provincial Supervisor shall have the final say in the approval of these positions subject to the approval of the Executive Committee.   

A.3 The Referee-in-Chief and the Assistant(s) shall not officiate in the tournament. 

A.4 The Referee-in-Chief shall be provided with guidelines by the Provincial Supervisor regarding the administration of the tournament.  It is expected that the R/C will share these guidelines with all assistants.

A.5 The Referee-in-Chief shall work with the assistant(s) as a team to administer the tournament officiating. If they are unable to reach a consensus opinion then the decision of the Referee-in-Chief shall take precedence.

A.6 The Referee-in-Chief, at the conclusion of the tournament, shall prepare a written report on the performance of each official who worked the tournament. The Referee-in-Chief may request that an assistant complete a report on any official that the Referee-in-Chief did not see during the tournament.  This report is to be sent to the official, Provincial Supervisor and Membership Support Officer within two weeks of the conclusion of the tournament.

A.7 The Membership Support Officer shall send a copy of the report to the secretary of the officials’ Local Board. He shall keep a copy of the report in the files of the OABO. 

  B) OFFICIATING ASSIGNMENTS:

B.1   The Provincial Supervisor shall, in consultation with the Executive Committee, determine the number of officials necessary to properly service the tournament. An official shall work a maximum of two (2) games in one day in the tournament unless extenuating circumstances arise.

B.2  The provincial Supervisor, subject to the approval of the Executive Committee shall determine the Local Boards, which will be requested to supply officials to work the tournament.

B.3   The factors to be considered by the Executive Committee in selecting the Local Boards are as follows:

a. Geographical location of the Local Board relative to the tournament location (an attempt to minimize transportation costs).
b. Ability of the Local Board to supply qualified officials to work the tournament under consideration. For example, a Local Board that does not normally work OFSAA “AAA” may not be asked to supply officials to that tournament.  However, not having teams in it’s area that plays at the AAAA level does not automatically preclude a Local Board from being asked to supply officials. 

c. As a file of evaluations is compiled, specific officials may be requested by the Provincial Supervisor from a Local Board to work a tournament. These individuals will have proven their ability at a competition of lesser calibre than the tournament to which they are being invited.
d. The right of the Local Board to fill the provincial assignments is recognized by the OABO, however, the provincial Executive Committee shall have the right to veto that assignment with reasons in writing. The Local Board which has had its assignment vetoed shall have first rights to appoint a qualified local official to fill the assignment.  If there is no acceptable qualified local official, the Executive Committee, in this situation, may also request another Local Board to assign an official to fill the vacant spot.  In this instance the Executive Committee shall accept the assignment of the Local Board, subject to the same conditions of any other appointment.
e. If necessary, the provincial Executive Committee may make at-large appointments to ensure a tournament is properly serviced.
f. Where practical, the Local Board where the tournament is held shall be asked to provide 50% of the officials.

C)  RECORDS:

C.1 The records of the assignments including the assignment request and the Referee-in-Chief  shall be open to inspection to the membership.

D) EXPENSES:
D.1
  The expenses shall be as outlined in the By-laws of the OABO and shall be the responsibility of the tournament organizing committee.

D.2   The Referee-in-Chief and the Assistant(s) who work with him/her shall be paid an honorarium. The amount shall be set by the Provincial Supervisor and it shall be determined by the tournament and other factors, which may, from time to time, affect the setting of the honorarium. 

 D.3   Tournament Organizing Committee:  The tournament organizing committee shall be responsible for paying the tournament expenses, as negotiated with the Provincial Supervisor, or as in any existing contract  that tournament may have with OABO.   The Provincial Secretary/Treasurer will forward an invoice to the Tournament Organizing Committee at the conclusion of the Tournament. 

D.4    The Referee-In-Chief will complete a Tournament Expense Report for each Official along with himself and the Assistants and will forward the report to the Provincial Supervisor for approval within one week following the completion of the tournament.

 D.5    The Provincial Supervisor will approve the report and will send a copy to the Provincial Secretary/Treasurer who will send payment in the form of a cheque to each individual within 2 weeks of the report being approved.

Appendix 4 – Disciplinary and Appeals Procedures  

This appendix shall outline the OABO Policy and Procedures for dealing with complaints and/or discipline situations related to OABO members or complaints raised by OABO members/OABO Local Boards with respect to but limited to the conduct of officials as well as players, coaches, bench personnel, administrators or others associated with a team.

A) REPORTING PROCESS

1) A Local Board suspends an official 

a. OABO recognizes that any Local Board has the right to discipline their own officials.  A Local Board may at any time short of finalizing disciplinary action, ask for advice from the OABO executive by contacting the OABO Secretary via regular mail or e-mail.  It is advised that they also contact one other member of the OABO executive which, in most cases, should be the OABO President.

b.  A Local Board who has suspended an official has in effect removed the member’s qualification for OABO membership status of “member in good standing with a Local Board” as per Article 5.1 and therefore must contact the OABO Secretary who will forward the notice of suspension to all Local Board Presidents and Secretaries in order to prevent an infraction of Article 14.6.  

2) OABO receives a complaint regarding an OABO member.

a. A complaint arises from an OUA assignment.

- The OABO Secretary will forward the complaint to the appropriate OUA Panel Supervisor.

b. A complaint arises during an event where the Provincial Supervisor placed the official (eg. an OFSAA event)

- The OABO Secretary will forward the complaint to the Provincial Supervisor 

c. A complaint arises from a service group where the official was assigned by a Local Board (eg. a high school game, Ontario College league games).

    - The OABO Secretary will forward the complaint to the appropriate Local Board President.

3) OABO disciplines an OABO member

a. Grounds for discipline will usually occur because of failure to comply with the OABO constitution, delinquency in payment of authorized charges, or any other conduct to be contrary to the best interests of basketball.

b. Discipline  will usually result in a caution or counselling, probation, suspension or expulsion, or a combination thereof, to be determined by the OABO executive Committee.

c. The OABO Secretary will inform the official by Registered Mail.

4) OABO receives a complaint from an OABO member/OABO Local Board regarding the action(s) of a coach(s), player(s), team member(s), administrator(s), or others associated with a team and the request for Provincial withdrawal of services.

a)  The OABO Secretary will present the request to the OABO executive.  If the Executive supports the recommendation for withdrawal of services, the OABO Secretary shall notify the appropriate team or individual by Registered mail.

B) RIGHT TO APPEAL  

1) An OABO member has the right to appeal any disciplinary action involving suspension by a Local Board by submitting an Appeal in writing within 30 days to the OABO Secretary.

2) An OABO member/OABO Local Board has the right to appeal any disciplinary action from an OUA supervisor by submitting an Appeal in writing within 30 days to the OABO Executive member who is a member of the particular Panel Commission.

3) Any OABO member/OABO Local Board has the right to appeal any disciplinary action from the OABO Executive to the OABO membership delegates.  The Appeal shall be submitted in writing within 30 days to the OABO Secretary who will immediately notify the Local Board Presidents that an appeal will be heard at the next AGM..  The appeal will be presented at the following AGM.  

4) Any coach(s), player(s), team member(s), administrator(s), or others associated with a team has the right to appeal withdrawal of services in writing within 30 days to the OABO Secretary.

C) APPEAL PROCESS

1) The Appeal Process does not eliminate or diminish the disciplinary action of the parties until a final decision is made by the “Appeals Committee”, Panel Commission Members, or OABO delegate members based on sections C2), C3), and C4) below. 

2)  Upon notification of an Appeal from parties of those  listed  in the Right to Appeal sections B1) and B4) above, the OABO Secretary will notify the OABO President who shall be empowered to establish an “Appeals Committee” as per Article 12.3.  The Appeals Committee Chairman shall communicate with the parties involved and request a written submission outlining the basis of appeal.  Following a review of the written submissions, the Appeals Committee may decide to convene a hearing.  Upon completion of the review of the written submissions and/or the hearing, the Appeals Committee, by majority vote, will recommend that the sanctions be upheld, lengthened, or removed.  The decision of the Appeals committee will be submitted at the following OABO Executive meeting and will be final and binding.  


3)   Upon notification of an Appeal from parties involved in item B2) listed in the Right to Appeal section above, any member of Panel Commission directly involved in the original complaint shall not be involved in the process of the appeal hearing as a member of the Panel Commission.   The remaining Panel Commission members will review the submissions and their decision will be final and binding.

   4) Upon notification of an Appeal from parties involved in item B3) listed in the Right to Appeal section above, the OABO Secretary will add the Appeal to the AGM Agenda under New Business.

Appendix 5 – Panel Formation and Operation

A)
SUMMARY

1) From time to time the suggestion may be made to form a group or Panel of officials to handle games in several Local Board areas. The concept generally consists of a group of officials, drawn from various areas, in conjunction with a Supervisor who performs a central assigning and evaluating role.

2) The suggestion may originate from a league or athletic body, one or more Local Boards, or any other interested party. As the operation of a panel involves central assignment of officials to games (i.e. no Local Board involvement), and the subsequent movement of officials into areas in which they may not be members of the Local Board, OABO must be involved simply to protect the interest of the various groups involved.

3) The purpose of this appendix is to ensure that the initial formation of a panel and its ongoing operation serve the best interests of the sport in general, and the following parties in particular:

a. Local Boards responsible for the areas in which panel games are played,

b. The league or athletic sanctioning body,

c. The Supervisor and officials comprising the panel,

d. The OABO.

B.
THE COMMISSION

1) The panel shall be established and operated under the auspices of a Commission (“The Commission”), comprising:

a. 50% representation from Local Boards and OABO

b. 50% representation from the league or athletic sanctioning body

2) It is expected that the commission will consist of an even number of individuals in the 4-8 member range.

3) The Commission and Panel only be considered ‘approved’ after endorsement by OABO.

4) The individuals representing Local Boards and OABO will be appointed by the OABO Executive Committee, subject to annual review. The individuals to be appointed will be selected to best represent officials’ interests in the geographical area servicing the league.

5) It is recommended that the Commission members serve for a maximum term of 3 years, with no consecutive terms.
6) It is recommended that none of these individuals would be considered eligible as an active panel member.

C.
THE SUPERVISOR

1)  It is recognized that the Supervisor role is a key factor in the successful operation of a panel system. As the Commission is responsible for the selection and appointment of the Supervisor, it is expected that the Commission would recognize the importance of selecting a Supervisor who is acceptable to all parties concerned.



a.
Qualification




A potential Supervisor must:

i. be a member in good standing of OABO, not necessarily an active member,

ii. demonstrate availability and commitment to properly fulfil the specified duties,

iii. demonstrate experience in assigning and evaluating,

iv. demonstrate support for the sport, league, officials, and OABO,

v. demonstrate good knowledge of the set of rules and mechanics in effect for the league involved,

vi. possess appropriate personal qualities, integrity, credibility, leadership, professionalism, human skills, etc.

b.
Duties




The Supervisor’s duties will include:

i. assignments of officials.

ii. evaluation of officials, both panel members and prospective members.

iii. liaison with the league,

iv. liaison with OABO.

D.
ESTABLISHING THE PANEL

1)  A proposal to form an officials’ panel must be initiated by written submission to the OABO Secretary-Treasurer.
2) Upon receipt of the proposal, it will be reviewed by the OABO Executive Committee at their next meeting.
3) Following Executive Committee approval to proceed, OABO will arrange a meeting of the following groups to determine the agreeability and general terms and conditions:
a. Local Board representatives,

b. League or athletic body representatives.

c. OABO representatives.

4)  If the meeting results in a consensus regarding panel formation and general terms and conditions, a schedule will be drawn up describing the planned implementation of the Panel.

a. Sufficient time must be incorporated for the appointment of the Commission and the related activity prior to the first assignments being made.

b. Examples of this activity are:

i. Supervisor selection,

ii. Schedule evaluation/panel size decision

iii. Selection of officials,

iv. Detailed terms and conditions.

5) Supervisor Selection

a. The Commission will invite nominations for the positions of Supervisor from Local Boards, OABO and the league body. The Commission will then select and appoint the Supervisor from the list of nominees.

6) A set of written internal operating procedures will be established by consensus of the Commission, in consultation with the Supervisor.

a. Examples are:

i. Game fees and travel expenses,

ii. Travel arrangements,

iii. Evaluation criteria and frequency,

iv. Discipline and appeal.

7) Selection of Officials

a.         Once the Supervisor has been appointed, the Commission, in conjunction with the Supervisor, will:

i. Determine the number of officials required for the panel, bearing in mind the relevant factors of number and location of games, geography, cost, calibre, etc.

ii. Select the initial group to be panel members.

b.  
Nominations for panel selection will be invited from the Local Boards and the league body.

    c.
During the selection process, situations in which consensus cannot be reached by Commission members will be resolved by the Supervisor casting a vote.

i. All panel officials must be members in good standing with OABO.
ii. ll panel members must observe provincial dress codes.

iii. The Supervisor shall not be an active panel member.

E.
PANEL OPERATION

1) Changes in the internal operating procedures, such as fees and expenses, will be determined by the Commission, in consultation with the Supervisor. Changes in items which apply exclusively to the Supervisor’s terms and conditions will be determined by the Commission.

2) The Commission will be responsible for maintaining a panel of officials appropriate to the league serviced.

a) As it is the primary responsibility of the Supervisor to observe and evaluate panel officials, each panel member must be formally observed and evaluated during each season as described in the panel’s internal operating procedures.

b) At least once per season, the Commission, in conjunction with the Supervisor, will review the current panel membership in accordance with the panel’s internal operating procedures.

c) New members may be added to the panel or existing members dropped from the panel to maintain an officiating staff suitable to the playing calibre of the league involved.

d) It is expected that the review process will be based primarily on:
i. The Supervisor’s observations and evaluation of both current panel members and potential panel members from Local Boards, including members of boards whose area panel games are not played (see below).
ii. Observations and game reports from coaches.

e)  
Nominations of potential additions to the panel may be received from the Supervisor, Local Boards and the league body.

f) 
During the review process, situations in which consensus cannot be reached by the Commission members, will be resolved by the Supervisor casting a vote.

g) 
An official who joins the panel does so for a term of two seasons, unless the Commission unanimously agrees to modify the term.

h) 
This provision reflects the intent that officials are not dropped from the panel indiscriminately. It is expected that if an official is perceived to have difficulty, the Supervisor will work with the official, who will be given the opportunity to rectify any problem area.

3) Local Board Involvement

a) 
Each Local Board in the league’s geographical area, including those boards within this area but have no panel games scheduled in the local area, may annually submit written request to the Supervisor to consider a member or members for inclusion in the panel. This request must be received prior to April 1st to be eligible for evaluation in the next season.

b) 
The Supervisor must formally observe and evaluate at least one member from each Local Board’s request list during each season. This evaluation will take place at a game mutually agreeable to the Supervisor and the Local Board involved, but must take place before April 30th of the season following the one in which the request was submitted.

c) 
Travel expenses and honorarium for Local Board evaluations will be borne by the Local Board.

d) 
Following an evaluation requested by the Local Board, the Supervisor will send a copy of the evaluation report, plus attached recommendation to the Commission, the Local Board involved, the OABO and the League Body.

G.
SUPERVISOR REVIEW

1)  The Supervisor selection procedure supports the position being responsible to the Commission. The Supervisor services the league body and the official’s organization.

2)   Similarly, a process should exist to accommodate the situation in which the Supervisor is no longer acceptable to all parties.

3)   If the Supervisor has failed to meet specific responsibilities and duties, a protest may be lodged by:

a) OABO,

b) the league body,

c) a panel official.
d) a Local Board
4)   The protest shall be submitted, in writing, to the Commission, with a copy to the OABO Secretary-Treasurer and league convenor.

5)   The Commission will review the protest in accordance with the Commission’s internal procedures and will then call a meeting to allow representatives from the following groups to present submissions:

a) the Supervisor,

b) panel officials,
c) Local Board
d) the individual or group submitting the protest.

6)   Following the submissions, the Commission will review the situation and decide if the Supervisor is to continue in the position or be relieved responsibility.

7)   The Commission shall then notify the Supervisor of the decision, in writing, with a copy to the OABO Secretary-Treasurer and league convenor.

8)  If the Supervisor is to be relieved, the Commission will appoint a replacement Supervisor in accordance with the procedure described in D 5 above.
As Amended in Niagara Falls , Ontario, September 28, 2008
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